Standard Form 52

Rev. 7/91

U.S. Office of Personnel
FPM Supp. 296-33, Subch. 3

EA!!I_& Requesting Office (aiso complets Part 8, Hems 1, 7.

Requesmd
Recruit (Term)

REQUEST FOR PERSONNEL ACTION

-22 32,33, 36and 39)

2. Request Number
WM-10-044

3. For Additional Infromation Cak (Name and Telaphone Number)

Vanessa Felton @ 404-562-9365 / Lynn Dumas (@ 404-562-8149

4. Proposed Effective Date

5. Action R By (Typed Name, Title, Signaiure, and Reques Dats) 6. Action Authorized By (Typed Name, Title, Signature, and Concurrence Data)
James Gla,mnmmr WP 7 [, 0 / o Iris J. Ashmeade, Acting Human Resources Officer
PART/B -F SF 50 (Use only codes in FPM Supplement 202-1. Show all dates in order.) |
1Nam(Laat,stt,Mlddle) 2. Social Security Number 3Dahumeh 4. Effective Date
5-B NaMBOfAcﬂon 6-A. Code| 6-8. Nature of Action
5-C. Code | 5-D. Legal Authority 6-C. Code| 6-D. Legal Authority

7. FROM: Position Titte and Number

18. TO: Position Title and Number
Life Scientist/Env. Scientist/Ecologist

8. Pay Plan]9. Occ. Code [10. Grade of Lavel [11. Step or Rate [12. Totad Saiary 13. Pay Basis 16, Pay Pian[17. Occ. Code [18. Grade or Laved | 19. Step or Rato |20, Total Satary/Award 21 Pary Basin
S 12/13
12A. Basic Pay 128, Locaity Ad). 12C. A}, Basic Pay 120, Other Pay 20 Boeic Pay 208. Locatty AdY. 20C. AdS, Basic Pay 200. Other Pay

14. Name and Location of Position's Organization

EMPLOYEE DATA

122. Name and Location of Position’s Organization

US EPA Region 4

Water Protection Division

Wetlands, Coastal and Oceans Branch - 90445103
Atlanta, GA

28. Veterans Preference for

23. Veterans Preferance 24. Tenure 25. Agency Usa
1 - None 3 - 10-PointDisabiity 5 - 10-PointiOther 0 - None 2 - Condibonal |
I 2- 5Point 4- 10 PointCompenseble 8 - 10-PoimiCompensubie’30% l1~Penmu 3 - indefinits | jYES I_]NO

27. FEGU

28. Anrustant Indicator

1

29. Pay Rale Determinart

30. Ratiremert Plan 31. Service Comp. Date

32. Work Schedule
—F | Full-Time

36.

1011/B/04W/403BE2C 100%

7777

POSITION DATA
34. Posttion Occupied 35. FLSA Category
:] 1 - Competive Service 3. SES Generat —“E"'] € - Exempt

2- Service 4 - SES Carmer Reservad M - Nonexempt

38. Duty Station Code

39. Duty Station (City - Counly - State or Overseas Location)

13-0280-121 Atlanta, Fulton, Georgia
40, Agency Data 41, 42 43. 44,
45. Educational Level 46. Year Degree Attained |47. Academic Discipline [48. Functional Class |49, Chizenship 50. Veterans Status | 51. Supervisory Status
? ) e ) _—‘1-USA 8 - Other
PART C -Reviews and Approvals (Not fo be used by requesting office.) iy
1. Office / Function initials / Signature Date ' Offica / Funct Initiats / Signature Date
R I
. £
C. F.
2. Approval: 1 certify that the information entered on this form s accurate and that the Signature Approval Dete
proposed action is in compliance with statutory and reguiatory requirements.
CONTINUED ON REVERSE SIDE Editions Prior to 7/91 Are Not Usable After /30/93
52-119 OVER NSN 7540-01-333-6239

[ 4



PART D - Remarks by Requesting Office

(Nota to Supervisors: Doyoulowofaddmonaiorconﬂ.dngreaadhs forheemployeas resignaﬁonlretimmem?

O ves ljno

(If "YES", please state these facts ona separate sheat and attach to SF 52.)

PART E - Employee Resi jon/Retires

Privacy Act Statement

You are requested to fumish a specific reason for your resignation or retirement
and a forwarding address. Your reason may be considered in any future decision
regarding your re-employment in the Federal service and may also be used to
detenmine your eligibility for unemployment compensation benefits. Your for-
warding address will be used primarily to madl you copies of any documents you
should have or any pay or compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8506 of
tithe 5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue

regulgtions with regard to employment of individuals in the Federal service and
thelr records, while saction 8506 requires agencies to furnish the specific reason
for termination of Federal service o the Secretary of Labor or a State agency in
connection with administration of unemployment compensation programs.

The fumishing of this information is voluntary, however, fallure to provide i# may
result in your nat recelving: (1) your coples of those documents you should have;
(2) pay or ather compensation due you; and (3) any unemployment compensation
benefits to which you may be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Ploase be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight — uniess you specify otherwise.}

2. Effective Date |3. Your Signature

PART F - Remarks for SF 50

4. Date Signed | 5. Forwarding Address (Number, Sireef, City, State, ZIP Code)

*U.S. Government Printing Office : 1995 - 387-722/20017



United States Environmental Protection Agency
Federal Facilities Branch
Sam Nunn Atlanta Federal Center
61 Forsyth Street, SW, Atlanta, GA 30303-8960
MEMORANDUM
DATE: October 8, 2009

SUBJECT: Justification for termvtemp position for Region 4

FROM: Iris Ashmeade, Acting Chief, Office of Human Capital Management and
Workplace Innovations, Region 4
TO: Deirdre Overbey, Shared Service Center Merit Promotion Program

- 2)2 70 [ O‘M -9
—_ -)ﬂﬂugﬂainu&ﬂgL [0-09- 05
Approve: Date:

- Disapprove: Date:




EPA Order 3110.20
Approval Date: 11/14/2002
Review Date: 11/14/2005

FORM 1: Determination for payment of relocation expenses

Life Scientist/Ecologist
Position:_Epvironmental Sciezgit ~ Vacancy snmouncement #:

Organization: _Water Protection Division ____ Location (city, state): Atlanta, GA_
mdeumh;wbeﬁetwymﬁutmhcm«pemmubemhdwmsmhmmhyua
outside candidate selected to fill the position listed above, I have considered the factors listed below.

_ [Check off and add commments as appropriate}

1. Labor market conditions, locally and elsewhers Comment:

X 2. Availability of resources to pay relocation expenses Comment:  Adequately skilled and diverse pool

of candidates exists localy.
X 1. Past recruitment experience with similsr vacancies Comment:
4. Time construints relased to filling the vacancy Coranent:
5 Diversity concerns relsted to filling the vacaacy Comment:
6. Other (specify] Comment:
7. Other [specify} | Comment:

Based on my consideration of the sbove factors, I have concluded that:
[indtial) umMWlm»mmwhmdmmw
will assist in sitracting qualified candidstes.
X [initial} 1t is pot in the Government’s interest 10 pay relocation expenses. Payment of relocation
expenses is not necessary o attract qualified candidates.

The vacancy snnouncement and say other solicitation for this position will be consistent with the determination
initisled sbove. A statement consistest with this determination will be incinded in the vacancy annowncement for
this position and in any related publications or documents.

umwu,& bee (0-0F- 05
[signature]

[This form may be smended locally to include separate signature lines documenting the recommendation, decision,
and/or concurrence of specific management officisls.)




. 1. Agency Position No.
POSITION DESCRIPTION /Please Read Instructions on the Back)
2. Reason for Submission 3. Service 4. Employing Office Location §. Duty Station 6. OPM Caertification No.
Redescription New [ Hdars [] rea | Atlanta GA
Reastablishment Other 7. Fair Labor Standards Act 8. Financial Statements Required 9. Subject to IA Action
Explanation (Show any positions replaced) Exempt Nonexempt ;inangai Dr:aclwnl : wloy and Yes D No
n Siatus . s ({12, 13. Competitive Level Code
. 1--Non- 3-Criticel
Competitive Supervisory Sensitive D
Excepted (Specify in Remarks) |} Managerial 14. Agency Use
_Novncrith 4--Special
SES (Gen. ) D SES (CR) Neither 2 eitre Sensitive
15. Clessified/Graded by Official Title of Position Pay Plan | Occupstional Code | Grade | mitais Date
a. Dffice of Per-
sonnel
Management
b.Department,
or
Egtablishment
c. Second Lavel
Review
d.First Level
Review
e. geoommavdod by
Iniating Offics Env/Life Scientist/Ecologist G8 12
18. Organizational Titte of Pasition {if different fram offiical title) 17. Name of Employee (if vacant, specify}
18. Department, Agency, or Establishment ¢. Third Subdivision
US EPA Region 4
a. First Subdivision d. Fourth Subdivision
Water Protection Division
b. Second Subdivision e. Fifth Subdivision
Wetlands, Coastal and Oceans Branch
Signature of Employee (optional)

19. Employee Review-This is an accurate description of the major
duties and responsibilities of my position. ]

20. Supervisory Certfication. / certify that_this /s an_accurate this iformation is to be used for statutory purposes relating to
statement of the major duties and responsibilities of this position appointment and payment of public funds, and that false or misleading
and its organizational relationships, and that the position is statements may constitute violations of such statutes or their
necessary to carry out Govemment functions for which | am implementing requiations.
. _.Jesponsible. _ This certification is made with the knowledge that _ __ __ __ _ __ o . . . __ __ __ . . __
a. Typed Name and Title of tmmediate Supervisor —]b. Typed Name and Title of Higher-Level Supervisor or Managar (optional)
Thomas Welborn, Chief James D. Giattina, Director
Wetlands, Coastal and Oceans Branch | Water Protection Division

Sgratwe T T T T T T T 7T 7T 7T [Baw T T |sgpewe — T T T T T T T T 7T 7T 7T |pawT T T
Z () 20 Wit Nt \240-10

. i srading T8 57~ P assification Standards Used i Classifying/Grading Position
tion has been classified/graded as required 22/Pasition Cl tion S ds n ¢ rading P

3
s ] by Title 5, U.5. Code,
in conformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-
ty. cansistently with the most applicable published standards.

Information for Employees. The standards, and information on their
application, ar:e availabl:d in ag,de personnel offica. The classification of the
S T e e s mm e e e e e e -—— -— — position may review corrected by the agency or the U.S. Office
Signature [Date of Personnel Management. [nformation on classificationfiob grading
appeals, and corplaints on exemption from FLSA, is available from the
parsonnel office or the U.S. Office of Personnel Management.

23. Position Review initiats | Date Initials Date Initiate | Date Initials | Date Initials | Dats

I

i

| I | !
; Ixgmn 24044 !
I [

a. Employee foptional)

I
b.Supervisor (é‘/ Wﬁ’) s
|

c. Classifier
24. Remarks

25. Description of Major Duties and Responsibilities (See Attached)
NSN 7540-00-534-4265 Previous Edition Usable 5008-106 org Mev. 1-851
PM Chapter 29




POSITION DESCRIPTION
Statement of Differences

Interdisciplinary, GS-12 TEMPORARY POSITION
0401 Life Scientist
1301 Environmental Scientist
0408 Ecology

Duties and responsibilities are essentiaily the same as described at the GS-13 level, except for the
following factors. The incumbent for this position will work at a lesser level of independence
and authority. Assignments for this position will be less controversial. The incumbent will
receiveguidmanddirectionﬁomnmseniontaﬁandmgemem

Factor 3-3 Guidelines 275 points

The scientist evaluates, interprets, selects, and applies guidelines to specific cases and
requirements; and adapts and modifies existing guides in applying established methods and
practices (0 new situations or in relating new assignments to precedent ones.

Factor 5-3 Scope and Effect 150 points ,

The purpose of the position is to assess water quality conditions in streams impacted by mining
and other land use activities; to determine anticipated impacts from proposed mining projects;
and to recommend methods to avoid and minimize impacts, assist in the development of field
protocols, policy changes, permitting program requirements, and training related to stream and
wetland management. The work performed comprises the basis for pollution abatement efforts

Region 4. The incumbent's recommendations and decisions impact agency, state, and local
water quality management programs, and environmental objectives.



POSITION DESCRIPTION (Please Read Instructions on the Back)

1. Agency Position No.

2. Reason for Submission 3. Service 4. Employing Office Location 5. Duty Station 6. OPM Certification No.
Redescription New [J hoaes L] res | Atlanta Ga
Reestablishment Other 7. Fair Labor Standards Act 8. Financial Statements Required 9. Subject 10 1A Action
Explanation {Show any positions repiaced) Exempt Nonexempt . ? Yes D No
. Position Status 13. Competitive Level Code
-

Excepted {Specily in Remuerks)

SES {Gen.) D SES (CR)

14. Agency Use

Official Title of Position

Pay Plan Date

d.First Level
Review

e. Recommended by

mw":“ofqn; Env/Life Scientist/Ecologist

GS 13

16. Organizational Title of Pousition (i different from offical title)

17. Name of Employee (if vacant, specify}

1B. Departmsnt, Agency. or Estabiishment
US EPA Region 4

c. Third Subdivision

a. First Subdivision
Water Protection Division

d. Fourth Subdivision

b. Second Subdivision
Wetlands, Coastal and Oceans Branch

. Fifth Subdivision

19. Employee Review-This is an accurate description of the major
duties and responsibilities of my position. ] |

Signature of Employee foptional)

20, Supervisory Certification. | cerlify that_this is an_accurate
statement of the major duties and responsibilities of this position
and its organizational relationships, and that the position is
necessary fo carry out Government functions for which | am

I ( i This certification is made with the knowledge that

a. Typed

Name and Title of Immediate Supervisor
Thomas Welborn,
Wetlands,

Chief

Coastal and Oceans Branch l

Bow—

James D. Gilattina,

this information is to be used for statutory purposes relsting to
appoimtment and payment of public funds, and that false or misleading
statements may constitute violations of such statutes or their
implementing regulations.

Director

Water Protection Division

'2-10-/0

N cal . 1C8 a3t 1S,

tion has been classified/graded as required by Title 5, U.S. Code,
in conformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-
ly, consistently with the most applicable published standards.

4 22, Position Classification Standards Used in Classifying/Grading Position

Information for Employees.
application, are available in the personnael office. The classification of the

The standards, and information on their

T wroianadiineedibe i il B — — —{ position may be reviewed and corrected by the agency or the U.S. Office

Signature [Dare of Personnel Management. Information on classification/job grading
' appeals, and complaints on exemption from FLSA, is available from the

personnel office or the U.S. Office of Personnel Management.

i

23. Position Review Initials | Dats initials | Dato Initisls | Date Initials | Dats Initisls | Date

a. Employee (optional) | l ‘ ' l

b.Supervisor V7 | L/[bﬂa I 12’10’[ 7] | |

c. Classifier | ! ' I I

24. Remarks

25. Description of Major Duties and Responsibilities (See Attached}

NSN 7540-00-634-4265 Previous Edition Usable 5008-106

OF B (ev. 1887
U.S. Office of Personnel Management
FPM Chapter 295



POSITION DESCRIPTION

Interdisciplinary, GS-13 TEMPORARY POSITION
0401 Life Scientist '
1301 Environmental Scientist
0408 Ecology

Position Number:
Organizational PD Code:

mmmeposiﬁmism.qnﬂcmw:qu&mwwm
specialized knowledge of high gradient stream systems in the Wetlands, Coastal and Oceans
Branch. The incumbent works widemnchstnﬂ'toassmwataqualityoondiﬁmsinsnm
impaaedbyminhgmﬂodnalmduuaﬁiﬁﬁa,uweﬂmdamﬁneamwmpacuﬁom
proposed mining projects. 'meinmmbemwﬂlreviewchemicalandbiologicd monitoring data

minimizeimpam,assistinmedevelopmemofﬁeld protocols, policy changes, permitting
pmgmnmquhzmmts.anduainingmlatedmsmnmdwedmdmam The incumbent
is responsible for managing adminjsumivemdcnvimnnmal protection work that includes

Performs work to support the Clean WawAaSeaioaMpcmiainc program, monitoring, data
analysis and protection in Region 4's rivers, streams and wetlands, Reviews Section 404 and
Surface Mining Control and Reclamation Act (SMCRA) permits to determine mining impacts on

requirements, and training related to stream and wetland management. Works closely with state
agencies involved in mining-related environmental management issues.



Reviews mine reclamation and stream and wetland restoration plans. Determines if proposed
mitigation adequately compensates for impacts. Recommends ways to improve mitigation to
benefit aquatic communities and diversity within a watershed context.

Analyzes water quality by investigating fish, amphibian, macroinvertebrate and/or plankton
populations and comparing them with the expected norm. Analyzes the composite bottom fauna
community.

Plans.comdina:u,andcoodnasﬁeldsamplmgorsmdiausingavm'ietyofsmndardmethods.

procedures, and techniques. Compiles, analyzes and interprets field and laboratory biological
and chemical data, and reports conclusions.

'Addtases industrial, educational, governmental, business and other sectors on matters dealing
with water pollution and aquatic biology.

lesspeddsmeysmamshumaﬁwalmdmndiﬁmmmmmemﬂmofpolhmu
mmeaqnﬁcenvhonmanandmvuﬁgmcsmplawidmﬁfylhcexisthgpomﬂaiomof
aquatic biota in an aquatic environment. Becomes an expert with the various State stream and
wetland assessment methodologies for assessing stream and wetland condition, and recommends
protocol improvements that incorporates the best state-of-the-science methodologies.

Operates, calibrates and maintains specialized scientific equipment used in aquatic biology. Uses
basic GIS skills to generate GIS products helpful to determining camulative impacts in a
watershed context.

hvesﬁgumnompohnandpohnsmadvqsehnpaaswmumbimamdmommends
methods to reduce impacts.

Prepares periodic and/or special technical, scientific reports and articles. Integrates knowledge of
sciences, computer sciences, remote sensing, and/or data management to perform complex and
detailed multi-media, geo-referenced analyses with state-of -the-art computer systems.

Perfomspmgramadminisuationwork.orenvironmemﬂliaisonwod. in order to accomplish
theassigmdenvimmnemalmanagememmdprowctiondmiu. The incumbent serves as
technical contact on state or tribal grants or contracts related to these duties,

Confers with regional attorneys on permitting actions and litigation involving the wetlands and
stream programs, providing technical data and reports, as needed. Notifies the wetlands and
stream enforcement programs of potential permit compliance violations and enforcement cases.

Provides advice and assistance to state, local and/or tribal govemments on matters relating to the
development, execution, and monitoring of adequate environmental protection policies, plans,
and programs. Using established EPA protocol, reviews, analyzes, and recommends



modifications of routine projects or portions of complex plans and/or programs developed by
state, local and/or tribal govermnment entities to implement various provisions of state or federal
environmental programs. Devclopsmdmalymdaamdprcpa:umpmuegatding
implementation by state, local and/or tribal environmental protection programs.

Performs program administration work or environmental liaison work in order to accomplish the
assigned environmental management and protection duties.

Uses analytical methods and techniques to analyze a wide range of scientific, legal,
environmental protection, and/or environmental management issues. Using standard analyses and
field studies, provides technical assistance regarding data review, quality assurance and sampling
techniques to Regional staff, state and local agencics, private industry, and the general public.
Preparureponsdeﬁningmultsofmmlysu. stating results and making recommendations as

3

appropriate.

Reviews and implements environmental standards, guidelines, policies, and formal regulations.
Reviews program guidance/regulations and provides comments in support of regulatory actions
promuigated by the agency in a program or policy area. Develops technical analysis when needed
insupponofcommnmmpmposedmgmaﬁomormgiomlhnplememaionoﬁbesamc.
Develops quality assurance guidelines to establish data quality.

Factor 1-6 Knowledge Required by the Position 950 Points

Knowledge, experience and education should include aquatic stream biology and/or stream
ecology, fish biology, aquatic entomology, hydrology and water chemistry,

Knowledge of stream biocriteria, water quality sampling and stream and wetland habitat
assessment methodologies.

The position requires knowledge of applicable environmemtal statutes and regulations. Basic
knowledge of Clean Water Act (CWA) programs, such as wetlands and streams (Section 404);
the CWA 401 programs related to the state water quality agencies’ water quality certification
programs; the National Pollutant Discharge Elimination System (Section 402); the Water Quality
Standards Program; activities as established by CWA Section 303 of the Clean Water Act: and
the Surface Mining Control and Reclamation Act (SMCRA).

Knowledge of federal, state, and local laws and regulations, documentation and reporting
requirements, and lawmaking or rule making processes.

Factor 2-3 Supervisory Controls 275 points

The supervisor makes assignments in the form of broad functional responsibilities with broad
objectives. The scientist independently plans and carries out assignments through to completion,



and resolves problems in accordance with accepted practices. Completed work is reviewed for
technical soundness, appropriateness, and conformance with policy and objectives.

Factor 3-3 Guidelines 275 points

The scientist evaluates, interprets, selects, and applies guidelines to specific cases and
requirements; and adapts and modifies existing guides in applying established methods and
practieesmnewsimationsorinmlmngncwassignmcmswpmcedunom. '

Factor 4-3 Complexity 150 points

Assignments involve the interpretation and implementation of policy and program directives that
generally require supplementation to provide adequate coverage for a range of subjects involving
public safety and welfare, and the protection of natural resources. Individual assignments
typically involve complex features, requiring modification or adaptation of conventional

Factor 5-3 Scope and Effect 150 points :
lhepmposeofﬂlepositionistoassaswwqualitycmxﬁﬁominmeamsimpactedbymining
Modwlmﬂnuaaiviﬁm:wdcmmmemipaedhnpmﬁommpowdengjm;m
mviewchenﬁca!mdbiologicﬂmmﬁoﬁngdﬂamdmpmtmdhvxﬁgmccoﬂmhﬁmmd
other impacts to stream biota within the context of watershed management and restoration; and to
recommend methods to avoid and minimize impacts, assist in the development of field protocols,
policy changes, permitting program requirements, and training refated to stream and wetland
management. The work performed comprises the basis for pollution abatement efforts in
assuring conformity to national and regional regulations and guidelines established for the
protection of the environment and the health and safety of residents within the eight states of
Region 4. The incumbent’s recommendations and decisions impact agency, state, and local
water quality management programs, and environmental objectives.

Factor 6-3 Personal Contacts 60 points

Canaasmwimawidemgcofprofwsbndmdadmhﬁsuuivepamnnelmrmghomthe
Agency, at other Federal Agencies, in state and local govemment, Tribal government, private
industry, academia, environmental advocacy groups, and in some cases, the media and elected
officials.

Factor 7-3 Purpose of Contacts 120 points

nepmpmcofommctsiswinﬂummmgoﬁatewithothmxwhomaybeskcpﬁmlor
uncooperative or whose interests differ from those of the program represented. Issues to be
resolved are sensitive or controversial. Contacts are also undertaken to plan, coordinate, or
advise on work efforts or resolve operating problems dealing with others who are working
toward mutual goals.



Factor 8-1 Physical Demands § points

The work is primarily sedentary office work, however physical effort will also be required,
including field work. The work will require some travel,

A current valid state driver’s license is required.

The employee must successfully complete 24 hours of classroom safety training and must hold
regional oertiﬁcaionthatshdlnhasmeuhisreqxirem ThecmployeemusttakeSlwursof
refresher safety training each year.

_ Factor 9-1 Work Environment 5 points



B e e e e —— e

Coverocts, gramts, cooper agreements, and
PD.

Exlnmural Resources Management Duties Checkiist
77n‘3dmﬂhwk“%d?&w%ﬂnwmd&:m%h%ﬁmwm
ative imeragency agreements.
or more of the employees time, h%mﬁbdn&&:&dhﬁamdwkdaai&dhﬂnbo#(*ﬂamddn

Farpamnrmmq'ﬂmebﬂcfw”%

Empioyes Information on
; Managemernt
_ - e == —t:-
| Position Number Total extramural resources management duties

__| occupy less than 25% of tme.

T@mmmm

occupy 25% to 50% of time. These duties are |

—

Series/Grade | GS-1301/0401/0408

Taﬁmmmmﬂﬂu

—_{occupy more than 50% of time. These duties are |

ERah

| Organtzation | LP5] U ofs -

- —— — 1

wmmw-.mm

| Supervisor's Signatwre | <~ — T [ Vg 275755
| Personnel Specialist’s Signature | Date
L"Mk
> . — Monitors mansgement and ngtm___mgt______
Pre-award: m«mmum
Plans Procurements Defines of work for work
Estimates Costs Approves payment requests of ACH drawdowns
Obtains funding commitiments contracts
M_ Reviews invoices
Witss statements of work I and deliverables
Reviews statements of work Other (list)
Ao ped propsesl %
M
Participates in pre-award confersnces Close-out:
X mmmam WMMMME
Participates in debriefing/protests _ and tasks performed
Other (lists) Rmmmmm
Closes-out
Pﬂfarrueodlmgm
Post-award: mmummn
Preperes delivery orders claims
X mmm&- Other (list)
x mwmm
Monitors govermment fumished property "-w!n-_d“-_&-_-r__wm
—MM--._ 3 |







STAFFING REQUISITION

mmwmmuwmemwmmmmm

v«:mmwmmmmmmu&mmmummmmmmmmw
during the pre-recruitment process. mwwmmmmmmmm.

SESZ: WM-10-07Z 04/ Organtzation; WPO/WCOR

Selecting OMiclall's Mame: Tom Welbomn Phone Number (404) 5629354 Fax Mumber (404) 562-9343
S ——
Subjoct Matter Bapert's Namer Eric Hughes Phone Number (904) 232-2464 Fax Number (904) 232-1888
mmmummwmmammmm reflects the

mmmdmumum mummmmmdnmmmmunoumw
Job Tithe: Env/Life Sclentist/Ecologist Serfes: 1301/0401/0408  Grade(sy: 12/13
muwnm Position Number:

I
Mwammm vmmmmmwm
Duty Statlon:  [Attanea, GA List Multiple/Other Locations:
#Positions to Flk: |y MMEB |
Work Schedulect it Time lmm
Position Type: | Térm , NTR | TG 2 Yrs
Type of Vacancy Announcement - Select One
Mork Premetions L
Deloguted Rrsmining: Mm-ommmmsmaum- Nationwide

Attach Resurne and

N-ommloaly)u T ‘ots Of apgiicabs

Other: L
MM-MW&W Mwhuowvdmmmmmam appointing suthorities.




United States

o ) ENVIRONMENTAL PROTECTION AGENCY
SF 52 Checklist
AL o 2 O@ / P : P
SFS2Requesti: = < — : ‘mm .l f 2 s

o

Entry Grade{s)/Full Performanca Level of Position: :
Functional Title (e.g. On-Scene Coordinator, PO, RPM, Accountant):

mmumum e .“‘“.‘" par
pasen duscrpton Sucsnding """"‘":" hzﬂdv-&ﬂnmtml

(s this pesition one of the fellowing thet has been predesignatad? Yes[] NIG
#f you answered “Ya,* please siip off remaining questions, sign and date the form,

[J On-Scene Coordinator (High Risk) ' [J Contract Speciatist (Moderate Risk)

3 Remedial Project Manager (Moderate Risk) ] Gramts Specialist-GS 12 and below (Low Risk)

{J RCRA Corrective Action Officar (Moderste Risk) [ Grants Specialist-GS 13 and above (Moderate Risk)
O Inspector (Moderate Risk) (3 Attorney (Moderste Risk)

[ Criminal investigator (High Risk) ] Deputy Division Director (High Msk)

(3 Granes Project Officer (Moderats Risk) (3 Supervisor of High fisk Employees (High Risk)

[0 Contract Project Officer (Moderate Risk)

Directions for Quastions 1-13: Answer af "Yas/Me” questions. For questions answered “Yes,” check oll terns that apply. Where expianation is
requested, artoch additional poges ¥ needed.

(1) Raguires acoens te clessified or sansitive information or maturisis: \inﬂ Ne[}

3 Secret {7 Other information that ¥ compromised could cause harm
[ Top Secret 0 Audits

T Personaily identtfiable information 0 irwvestigations

T Proprietary information [ EPA's fwancial resources/records

[J Confidential business information !

Hasardeus or dangarous material (nuciess, biclogical, or chamical) Yes (] NeE)

What haxardous materials are Involved?
mmmm«mmmummm.mmmmmmm
Yes (] Mo(]}

{(3) Supervision level received: Werk is reviewed:

[0 Cose supervision ] While in progress

J Generat supervision [] Only after completion

O Administrative only

Administrative contrels are in place: Yes[] Ne()

What ace they?

(4) Obiligatas the Agency o take sction or ta spend funds. Yes (] Ne[]

What actions?

What amount of funding?

What is the financial Bmit?

: j/s/

EPA Form 1480-95 Continued on Page 2



